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CALVARY BAPTIST CHURCH PETERBOROUGH

CHURCH HANDBOOK

1. STATEMENT OF FAITH, DOCTRINAL DISTINCTIVES AND ETHICAL STATEMENTS

1.1. STATEMENT OF FAITH

The Statement of Faith (see Appendix 1) sets out matters that we believe all Christian believers should be
able to accept wholeheartedly and a person can only become a member of the Church if they have
indicated that they do accept those beliefs.

1.2.DOCTRINAL DISTINCTIVES

We recognise that there are a number of doctrines, not referred to in the Basis of Faith over which genuine
Christian believers may take different views. Our Doctrinal Distinctives set out the position and teaching of
the Church on these matters. Church members are not required to agree with the matters in the Doctrinal
Distinctives and may hold and discuss views to the contrary, but members are required to respect the
positions set out in the Doctrinal Distinctives as the teaching of the Church and should not be insistent on
their own views or divisive over these matters.

1.2.1 Baptism

The mode of baptism to be practised is that of believer’s baptism by full immersion as a confession of
faith, but not as conveying regenerating grace. The physical element of water in baptism does not save
the sinner, but is a voluntary external testimony to the work which the Holy Spirit has already done in the
heart of the believer. Following the Lord in baptism is an act of obedience and has its proper reward as
such. It does not save the sinner. All Baptismal candidates are to be of an age of understanding in relation
to the teaching of the Church on Baptism, and will have a Christian Testimony to call upon as evidence of
Salvation.

1.2.2 The Lord'’s Supper

Whilst it is desirable that all who partake of the Lord’s Supper should have been baptised as believers in
obedience to the teaching of the Scriptures, all those who profess to know the Lord Jesus Christ as their
own personal Saviour will be welcome to partake of the Lord’s Supper, upon self-examination. The physical
elements of bread and the fruit of the vine are not the actual body and blood of Christ but are symbolic of
Christ's body broken for us and His blood shed for our justification before God (1 Cor. 11:24-29). It is an
occasion of remembrance and self- examination.

1.2.3 Creation

We believe the Genesis account of creation as being neither allegory nor myth, but a literal, historical
account of the direct, immediate creative acts of God without any evolutionary process; that man, spirit,
soul and body, was created by a direct work of God and not from previously existing life forms; and that all
men are descended from the historical Adam and Eve, first parents of the entire human race. (Genesis 1 &
2: Colossians 1:16-17; John 1:3.)
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1.2.4 Church Funding

We believe that every Christian, as a steward of that portion of God's wealth entrusted to him, should
before God support his local Church financially. We believe that God has established the tithe as a basis
for giving; true Christian giving is a grace of God, which must be expressed from the heart and of their
own free will. We also believe that every Christian should, as God prospers him, also give other offerings
sacrificially and cheerfully to the support of the Church, the relief of those in need, and the spreading of
the Gospel. (Genesis 14:20; Proverbs 3:9-10; Malachi 3:8-10; Acts 4:34-37; 1 Cor. 9:13-14; 16:2; 2 Cor.
8:1-5; 8:11; 9:6-7; Galatians 6:6; Ephesians 4:28; 1 Timothy 5:17-18; 1 John 3:17)

1.2.5 Current Trends in Theology

As a Bible believing group of believers, we take our stand regarding the current trends that lead to
discrediting the Bible and undermining the fundamentals of the faith. Calvary Baptist Spalding takes a
separatist stand against Neo-orthodoxy, Neo-evangelicalism, and the Ecumenical movement, which seeks
to unite all religions beneath one banner. We do not embrace the teachings of Hyper-Calvinism,
Arminianism, the ungodly philosophy of Humanism or the Charismatic emphasis on signs and wonders.
This Church shall maintain a separatist position towards all modernistic and unbiblical organisations and
ecclesiastical groups. We will not be associated with liberals or liberalism, nor will we have any relationship
with any organisation that compromises or sets aside the Scriptural principles of separation. We stand
entirely outside the "ecumenical movement," repudiating its ideological position and its organisational
structure in the National and World Council of Churches. We recognise that walking in the truth of God’s
Word is the only basis of fellowship. (Romans 16:17; 2 Corinthians 6:14-18; 2 Thessalonians 3:6; 2 John
7-11))

1.3.ETHICAL STATEMENTS

The Church may adopt Ethical Statements setting out how the doctrines contained in the Basis of Faith
work out in day-to-day life. These statements are written by the church officers acting unanimously but
need to be approved by a minimum of 60% of the members of the Church before they come into effect.
Church members are required to lead their lives in a manner that is consistent with these Ethical
Statements recognising the reminder and encouragement given to all Christians in 1 John 1:8-9.

1.3.1 Marriage

Our Statement of Faith sets out that the Bible is the final authority for all matters of belief and practice and
the Members of the Church agree that the teaching of the Bible is that marriage is between one man and
one woman (Genesis 2:24, Matthew 19:4-6, Ephesians 5:31-33) and that all sexual practices outside of
marriage between a man and a woman are sinful and wrong. This includes homosexual practices (Romans
1:24-32; 1 Corinthians 6:9-11) regardless of whether or not homosexual marriage is permitted by the laws
of England and Wales. The Bible also teaches that we must not be actively or passively complicit in sin (1
Corinthians 6:18-20; Ephesians 5:8-16; 1 Timothy 5:22) and that faith without works is dead (James 2:17). It
is therefore part of our doctrine that in relation to any activities of this Church we must in no way condone,
promote, assist or encourage adulterous or extra-marital sexual practices, whether heterosexual or
homosexual.
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1.3.2 Sanctity of Human Life

We believe that human life is a gift from God and therefore should be nurtured and protected in all
people. Human life begins at conception —the unborn child is a living human being. A human life ends
when God decrees that it is time for that person to pass away. The very essence of human life in all
people, regardless of age, race, health, religion or any other differences should be respected. (Job 3:16;
Psalms 51:5; 139:14-16: Isaiah 44:24:; 49:1, 5; Jeremiah 1:5; 20:15-18; Luke 1:44)

1.3.3 Gender

God created us male and female, and calls us to live according to our gender identity which is inseparable
from our biological sex determined at conception. Our gender may not be changed or reassigned. We
affirm the equality men and women have in creation and redemption. Both men and women are created in
the image of God (Genesis 1:26-27). Both men and women receive the Holy Spirit and are heirs with
Christ. We are all one in Christ Jesus (Galatians 3:26-29). Women as well as men belong to the body of
Christ and their service and gifts are essential for the proper functioning of the body (1 Corinthians 12:7).

The role of pastor, assistant pastor, or deacon, however, is open only to suitably qualified men which does
not include those presenting as male by virtue of gender reassignment. Whilst mainline denominations
and other Christian groupings have shifted from this position, it is our conviction that this view is in line
with Scripture (1 Tim. 2:11-15; 3:1-7, 13-15). Paul roots the prohibition of 1 Timothy 2 in creation (v. 13-14)
and that of 1 Corinthians 11 both in creation (v. 8-9) and the nature of the Godhead (v. 3). These
commands are therefore driven neither by culture, nor by a particular crisis in the church; rather, they are
deeply rooted in who we are as creatures and the relationships within the Trinity. At the same time, we also
want to reaffirm that women have a very significant place in the ministry of our church — not only, as has
always been the case, in such areas as care and hospitality, but also in terms of teaching. To ignore the
prohibitions of Scripture is not something we can endorse, nor can we be silent on the issue. Healthy
oversight is essential for the welfare of the churches, and we believe the word of God makes it clear that
this must be done by suitably gifted and qualified men. Teaching, though, is not to be restricted to pastor/
teacher/elders. All Christians are to be involved in teaching and encouraging one another. This includes
women who are to teach other women (Titus 2:4) and who may well be involved in teaching in other
forums.

1.4.AMENDMENTS

Amendments to this Part 1 of this Church Handbook shall only be permitted where the provisions of
Clause 2.11. have been satisfied.

2. PROVISIONS FOR THE INTERNAL GOVERNANCE OF THE CHURCH
2.1.MEMBERS AND MEMBERSHIP

2.1.1 Clause 2.1 comprises the membership requirements of the Church Handbook referred to in
the Constitution.

2.1.2 The membership of this Church shall comprise members who profess to be saved by grace,
through faith, and who have been baptised by immersion following their confession of faith in
Christ. They must also have confirmed in writing (or other means permitted by the Pastor and/or
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Deacons) their unreserved agreement to the Basis of Faith and their acceptance of the Constitution
and this Church Handbook in its entirety (including the duty of members referred to in the
Constitution).

2.1.3 Membership brings with it certain privileges and responsibilities. The privileges are identified
as membership of the local Body of Christ in all its work and worship, to be able to partake in
discussing and agreeing the way in which the local Church should move forward and fulfil its
Biblical role in the local community and the benefit of Pastoral care. The obligations of
membership are to submit to the authority and leadership of the Pastor and Deacons in
accordance with the provisions of this Church Handbook and the Constitution, to participate in the
work of the Church and its activities, to attend meetings regularly, to bear each other up before the
Lord in prayer, and to share in the financial needs of the Church. In particular, this will involve:

e  Regular attendance at Sunday worship. (Acts 20:7, Heb. 10:25)
o Regular personal prayer and Bible study. (2 Tim 3:15-17, Phil. 4:6)

e Regular attendance, when possible, at the main weekday meeting of the Church for prayer, Bible
study and fellowship. (Acts 1:14, 2:42)

e  Sharing in the life, work and witness of the local Church, to promote the spread of the Gospel and
the growth of the ministry. (Rom. 1:16, 1 Cor. 15:58)

e Regular giving to the local Church and the Lord’s work in general in the area of missions. (1 Cor.
16:2, 2 Cor. 9:6-7)

o The showing of Christian love and concern, both for the members of the Church family and for the
community at large. (John 13:35, 1 Thess. 3:12)

¢ An endeavour to live a life consistent with the faith we profess. (Rom. 6:1-2, Eph. 4:1)

e  Regular attendance at the Lord’s Supper - the pattern of frequency being a matter for the
individual member to decide. (Acts 2:42, 20:7)

Admission to Membership

2.1.4 The first Members of the Church are the people who agreed to approve the original version
of the Constitution together with the original version of this Church Handbook. (The fact that the
first Members voted to approve the Constitution and Church Handbook, including the Basis of
Faith means that no further written declaration from them is required).

A person may apply to the Pastor and/or Deacons to become a Member of the Church and that
application, if thought fit (as to their testimony and salvation), will be put to the Members at a
Church Business Meeting for their approval by a majority vote. The person may be asked to first
recount their testimony to the church during a church service (this is not essential should the
individual be uncomfortable with public speaking). The person is then accepted into Membership.
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2.1.5 The Pastor and his wife shall be received into Membership on the taking up of his
appointment as Pastor subject to their compliance with Clause 2.1.2.

2.1.6 The Charity Trustees must ensure that the Church Secretary maintains an accurate written
register of Members at all times.

Termination of Membership

2.1.7 A Member may voluntarily resign by submitting in writing a letter to that effect to the Charity
Trustees through the Church Secretary.

2.1.8 A Member may be removed from Membership by the application of the disciplinary
procedure set out in Clause 2.7.

2.2.BAPTISM

2.2.1 The Doctrinal Distinctives set out the view of the Church with regard to Baptism.

2.2.2 Any person wishing to be baptised shall submit their request to the Pastor and/or Deacons who will

arrange for an interview with the applicant. The representatives shall report back at a meeting of the
Church.

2.2.3 An applicant who is to be baptised will be asked to recount their testimony to the Church during a
church service before the baptism (this is preferable, but not essential should the individual be
uncomfortable with public speaking, in which case their testimony may be personally written and shared,
with them being asked to publicly affirm that it is their testimony).

2.3 THE LORD’S SUPPER

2.3.1 The Doctrinal Distinctives set out the view of the Church with regard to the Lord’s Supper.

2.3.2 The Lord’s Supper is to be celebrated in thanksgiving for the Son of God who loved us and gave
himself for us. It is a service of remembrance of, and communion with, the risen Lord by those who have
been saved.

2.3.3 The Lord’s Supper shall be celebrated at least monthly. The table shall be open only to those who
truly believe in the Lord Jesus Christ and know Him as their own personal Saviour, but others are
permitted to be in the service to observe.

2.4.CHURCH OFFICERS

The Church Officers are the people who hold the roles set out in this Clause 2.4. The Office-bearers of the
Church shall normally consist of Elders and Deacons in such numbers as the Church shall from time to time
decide. Elders are responsible for the oversight of the affairs of the Church. Deacons are to assist the
Elders in carrying out of their responsibilities by ministering in the more mundane duties of Church life.
The Church recognises the gift of Pastor to prepare God's people for service and that the Church might be
built up. There are no popes, priests, or denominations in the Bible, but a priesthood of believers, led
locally by pastors. We believe the words “Pastor” (shepherd), “Bishop” (overseer), “Elder” (one with
maturity and wisdom), and sometimes “Minister” (servant) to be descriptions of the same unanimous role



CALVARY BAPTIST CHURCH PETERBOROUGH

(Eph. 4:11; 1 Peter 5:1-4; Acts 20:17,28; Titus 1:5,7; Rom. 15:16). The church may have assistants to the
pastor, who may or may not be considered as elders, depending on their level of maturity. These shall
serve a term of up to five years and then be eligible for reappointment. Deacons shall serve a term of two
years and then be eligible for re-appointment. Notwithstanding the fact that any Minister or Ministers
appointed by the Church are Charity Trustees they will be entitled to be paid an agreed and reasonable
remuneration or stipend out of the funds of the Church.

2.4.1 Pastor
2.4.1.1 Appointment of a Pastor
a. A Pastor shall be chosen from the membership or from that of a Church of like faith and order.

b. A Pastor shall display the gift required and also the qualifications of an Elder set out in 1 Timothy 3
and Titus 1 and affirm the doctrinal statement of the Church before being appointed / ordained into
the role.

c.  Persons suitable for nomination to the Church as Pastor shall be considered by a Nomination
Committee (“the Committee”).

d.  The Committee shall consist of the Office-bearers of the Church and up to three other members
considered suitable. The Office-bearers shall serve by virtue of office. The other members shall be
appointed on a two-thirds majority ballot vote at a Special Meeting of the Church.

e.  The Committee shall only meet for this purpose and shall be responsible for nomination to the
Church. The Church shall give any necessary guidelines to the Committee. The Committee
shall report on its progress regularly at meetings of the Church.

f. A Pastor shall be appointed on the acceptance of a call issued by a Special Meeting called
specifically for that purpose. A call will not be issued by such a Meeting unless a 75% vote is
obtained in favour of the person being considered.

g. The terms of the Pastor's appointment shall be negotiated by the Office-bearers according to
guidelines laid down by the Church. The Church shall approve the terms finally negotiated by the
Office-bearers.

h. A change in the Pastorate shall require three months' notice by either side.
2.4.1.2 The Pastor/Minister's Responsibility to the Church

The first officer of the Church is the pastor/minister. The pastor is an elder and shall be expected to meet
the qualifications as outlined in 1 Timothy 3:1-7. He shall preach the Gospel, administer the ordinances,
watch over the membership, promote the spiritual interest of the Church, and organise and develop its
strength for the best possible service.

He shall have general supervision over all the affairs of the Church, and over the other officers. The
minister shall have full authority over the teaching and music ministries of the Church and over all
employees of the Church. He shall be an ex-officio member of all boards and committees of the Church
‘with the power to vote’ and its auxiliary organisations.
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2.4.1.3 The Church’s Responsibility to the Pastor/Minister

The work of the Lord is a team effort — 1 Corinthians 3:8, 9. This local congregation is responsible for
labouring with their pastor to accomplish the purpose of this Church. The congregation should stand with
their pastor, seek to encourage and support him both spiritually and practically. Following the instruction
of Scripture, the Church should support their Pastor/Minister financially to enable him to give himself fully
to the work of the Lord and the care of this local Church. 1 Corinthians 9:7-14; 1 Timothy 5:17,18. In the
case that this is not possible financially, the church may call a “Missionary Pastor” or “Evangelist” to take
the spiritual oversight of the church in the pastoring role, in which case, their income is to come from
elsewhere, whether from outside churches, 1 Cor. 9:12,18; 2 Cor. 11:8, or from secular employment, Acts
18:3; 20:35. (More about this is found under “Office Holder Status.”)

2.4.2 Elder
2.4.2.1 Appointment of Elders

a.  Elders shall be appointed by the Church on the basis of the qualifications set out in 1 Timothy 3 and
Titus 1.

b. Members who are to be considered for appointment as Elder shall have been in membership of the
Church for a period of at least one year and be in good standing with the Church.

c.  The appointment of Elders shall normally take place at the Annual Meeting of the Church. In
exceptional circumstances, such election may take place at a Special Meeting called for that
purpose.

d.  The appointment of Elders shall be by ballot vote and require 80% of Church Members voting at a
Church Business Meeting to vote in agreement.

2.4.2.2 The Elders Responsibility to the Church

The Bible teaches that each local church should have a pastor. But it is not unbiblical for a church to have
others who have this calling to preach and to lead helping as well. Any elder of the Church shall be
Scripturally defined men as outlined in 1 Timothy 3:1-7. The primary responsibility of eldership is to help
the Pastor/Minister in the spiritual responsibilities of the Church. They may be called upon to assist in the
preaching of the Gospel, administering the ordinances, watching over the membership and promoting the
spiritual interest of the Church. The eldership is in a supportive role to the minister, the minister’s
responsibilities and the overall objectives of the Church. The Pastor may at his discretion appoint the
eldership to serve as a 'Pastoral Staff,’ such as in the area of Music, Sunday School Supervisor, etc. In the
absence of a pastor/minister, the eldership shall have general supervision over all the affairs of the Church.
This local congregation should encourage and labour with them to accomplish the purpose of this Church.
If the church would like to give a man a trial period before ordaining / appointing them into this role, they
may be referred to as simply “assistant to the Pastor,” in which they will train in preaching and potential
leadership roles in the future.

2.4.3 Deacon
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2.4.3.1 Appointment of Deacons

a.

Deacons shall be appointed by the Church on the basis of the qualifications set out in 1 Timothy 3
and Titus 1.

Members who are to be considered for appointment as Deacon shall have been in membership of
the Church for a period of at least one year and be in good standing with the Church.

The appointment of Deacons shall normally take place at the Annual Meeting of the Church. In
exceptional circumstances, such election may take place at a Special Meeting called for that
purpose.

The church will aim to have at least one deacon at all times. Deacons shall serve a term of two years
and then be eligible for re-appointment. When possible new deacons will be rotated in so that they
are not all new at once.

When required the Office Bearers of the Church shall request nominations for the office of Deacon
from the Church by circulating a list of all those whom the Pastor is satisfied are eligible for
consideration for appointment six weeks before the Annual Meeting or Special Meeting at which
Office Bearers are to be appointed. Members may request that their own name be removed from the
list.

Those persons receiving one third of the nominations returned shall be deemed nominated and their
names placed before the Church.

The appointment of Deacons shall be by ballot vote and require 80% of Church Members voting at a
Church Business Meeting to vote in agreement.

2.4.4 Secretary and Treasurer

a.

The Office-bearers shall commend two, preferably of their own number, for appointment by the
Church as its Secretary and Treasurer.

The Secretary shall be responsible for
i. Maintaining the Church Roll of Members;
ii. Recording of Minutes of Church Meetings and the custody of the Minute Books;
iii. All correspondence relating to the Church; and
iv. Ensuring the administrative procedures relating to the convening of Church Meetings, the
election of Office-bearers, the Annual Report to the Charity Commission, the printed and

online Church Calendar and the weekly and monthly announcements, are delegated and
properly undertaken.

10
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c.  The Treasurer shall be responsible for
i.  The receipt and custody of all monies received by the Church;
ii. The preparation of books of account;
iii. The payment of all accounts;
iv. The operation of the Church bank accounts and cheque books;
V. The preparation of reports for Office Bearers meetings;
vi. The preparation and presentation of the Annual accounts; and
vii. The PAYE records relating to any person employed by the Church.

d.  Election shall normally take place at the Annual Meeting of the Church. In exceptional circumstances
a Special Meeting may be called for the purpose.

e.  Election shall be by ballot vote. The election of Secretary and Treasurer shall not normally take place
in the same year.

f.  Inthe event of no duly elected Office-bearers being able to accept either of these responsibilities,
the Office- bearers shall nominate a person or persons from the membership for such appointment.

2.4.4.1 The term of office for the Secretary, Treasurer and Co-Treasurer will be one year at the expiration of
which they may be re-appointed at the Annual Meeting.

Office Holder Status

2.4.5 The relationship between the Church and the Elders (including the Pastor) is not an employment
relationship. An employment relationship is a master-servant relationship — the employer being the master
and the employee being the servant. We believe that such a relationship is incompatible with the role of
Elders within the Church. The Elders are appointed by the Church to provide direction, leadership,
teaching and pastoral oversight. The Church may remove the Elders in accordance with the provisions set
out in this Handbook and the Constitution but, during the time that the Elders hold office within the
Church, their master is not the Church nor any representative of the Church, but the Lord Jesus Christ, the
“Chief Shepherd” (1 Peter 5:4). The Elders are not controlled by the Church, as we believe that this would
be incompatible with them being ultimately answerable to the Lord Jesus Christ. The Elders hold office
within the Church but there is no intention for the Church to enter into any contract with the Elders and
they are not intended to become employees of the Church.

2.4.6 All Elders are “full-time” in the same way that all parents are parents all of the time regardless of

what they are doing. Some parents may have full or part-time paid jobs outside the home and serve their
family outside normal working hours; others are able to devote their whole time and attention to serving
the family. In the same way, within our Church family, some Elders will be able to devote their whole time

11
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and attention to fulfilling the responsibilities of their office, some Elders will have part-time or even full-
time jobs outside the Church.

2.4.7 To reduce the need for Elders to have to take up as much paid employment to support themselves
and their families, the Church may compensate Elders for carrying out the responsibilities of their office.
Such compensation must be in accordance with the procedures for payment set out in this Handbook and
the Constitution.

2.4.8 In order to clarify how much time an Elder is able to devote to fulfilling the responsibilities of his
office, the Elder and the Church may draw up a memorandum recording the understanding between the
Elder and the Church outlining the normal hours that the Elder expects to be able devote to the office, the
level of stipend, rest and holidays or any other similar matter.

2.4.9 Officers (Pastor, Elder, Deacon, Treasurer, Trustee or any other serving in leadership) can be
dismissed from office if:

a.  The Officer no longer holds to the doctrines of the Church as outlined in the Statement of Faith.

b.  The Officer is involved in sinful or worldly activities that, in the opinion of the congregation, bring
reproach to the name of Christ and the testimony of this local congregation, thus disqualifying
himself/herself from serving as a leader and example to this congregation. If in the event an
officer is no longer qualified to serve, for reasons as stated above, the matter shall be dealt with
in accordance with Matthew 18:15-17 and 1 Timothy 5:19. The officer shall be dismissed by an
80% vote of members present and eligible to vote at a Church Business Meeting.

c.  The Officer expresses his/her wish to resign.

The Church should only move to dismiss the Pastor or an Elder under extreme circumstances. In
all other matters, the congregation should seek the restoration and encouragement of the
Pastor/Elder in accordance with Matthew 18:15-17. Should any accusation against the pastor be
made, it must be handled in terms of 1 Timothy 5:19 and if substantiated may call for public
censure by the other elders and deacons of the Church (1 Timothy 5:20). If the pastor no longer
holds to the doctrinal statement of this Church or is involved in behaviour that disqualifies him
from office (I Timothy 3:1-7); he shall be removed by an 80% vote of Church members present
and eligible to vote. This vote may be taken at any business meeting, providing notice has
been given from the pulpit for two Sundays prior to the meeting.

2.5.CHARITY TRUSTEES

2.5.1 The Constitution sets out which of the Church Officers are the charity trustees of the Church.
2.6.CHURCH DISCIPLINE

Removal from Membership

2.6.1 Matthew 18:15-17 and 1 Corinthians 5 teach that local Churches should remove from among them
members who refuse to repent of sin. We believe that local Churches should always take this action with
the aim that it will prompt the person who has been removed from membership to repent so that he or

12
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she can be welcomed back into the Church (Gal. 6:1) and with the aim that it will help to prevent other
members from being tempted to follow their example.

2.6.2 A Member of the Church may be removed from membership for any of the following reasons:

a. He orshe errs in doctrine so that he or she no longer affirms the Statement of Faith of the
Church;

b. He orshe is no longer willing to respect the practices and doctrinal positions adopted by the
Church set out in Part 1 of this Church Handbook;

c.  He orshe errs in conduct by committing open sin which brings the Church into disrepute;
d. He or she has consistently failed to fulfil the obligations of a member of the Church

e.  He or she refuses to repent of sin committed against another Member which has been drawn to
his or her attention in the manner of Matt. 18:15-17;

f.  He or she has made false and malicious allegations against an Elder, Deacon or other member of
the Church;

g. He orsheis no longer serving in submission to the leadership of the Church; or
h.  He or she has wilfully failed to attend the services of the Church for twelve consecutive weeks.

2.6.3 A Member may only be removed from membership by a resolution of the members at Church
Business Meeting which has been proposed by the charity trustees of the Church.

2.6.4 The charity trustees shall not propose a resolution to remove a Church Member unless the following
steps have been taken:

2.6.4.1 The charity trustees have held a charity trustee disciplinary meeting (“the CTD
Meeting”) at which they considered whether or not to propose a resolution to remove the
Member from membership;

2.6.4.2 The charity trustees have given to the Member 21 clear days’ notice of the CTD
Meeting, informing why his or her removal from membership is being considered, and inviting
the Member to make representations to the charity trustees as to why he or she should not be
removed from membership;

2.6.4.3 The charity trustees allowed the Member to make those representations at the CTD
Meeting himself or herself or through his or her representative; and

2.6.4.4 The charity trustees took those representations into account when deciding whether to
propose a resolution at the next meeting that they be removed from membership.

13
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2.6.5 The Member whose removal is proposed shall be entitled to a reasonable amount of time
during the meeting at which the Church Members vote on the resolution to remove him or her
from membership to address the Members and make such representations as he or she wishes
prior to the vote on the resolution.

2.6.6 The Member shall be informed of the decision of the Members by the Church Secretary
and the register of Members amended accordingly where termination of membership is to be
applied.

2.6.7 A person who has been removed from membership shall be welcomed back into
membership if they apply for membership in the normal way and their application is approved.

2.6.8 The steps set out at Clauses 2.7.9 to 2.7.11 should also be followed prior to the CTD
Meeting taking place, but failure to follow those steps will not invalidate a resolution of the
Members to remove a person from Membership.

2.6.9 The Pastor and/or Elders must be informed where it is believed that any of the reasons
set out in Clause 2.7.2 apply to a Member of the Church. Where a person’s behaviour is being
reported by a Member who has been sinned against by the person he or she is reporting (e.),
that Member should normally raise the issue first with the person concerned and only report it
to Pastor and/or Elders if the two persons concerned are unable to resolve the matter between
themselves.

2.6.10 Where Pastor and/or Elders are informed or they themselves believe that any of the
reasons at Clause 2.7.2 apply to a Member, they shall appoint two persons of spiritual maturity
to meet with the Member to enquire into the matter and to investigate the matter thoroughly,
and where appropriate to encourage the Member against who the allegations have been made
to repent.

2.6.11 After the persons appointed under Clause 2.7.10 have investigated the matter and have
met with the Member against whom the allegations have been made (or the Member has been
given reasonable opportunity to meet and has refused), they shall report back to Pastor and/or
Elders who shall decide whether it is necessary for a CTD Meeting to be held and what
additional steps they should take (if any).

2.6.12 Even in cases where there has been genuine repentance, Pastor and/or Elders may still
be required to report the facts arising from the investigation to the relevant secular authorities.
In such cases the Pastor and/or Elders shall give to the Member concerned all the support that
is appropriate for a Member who is genuinely repentant.

2.6.13 If the removal is because of failure to attend services for twelve weeks (h.), the Pastor or
his delegate will discuss the lack of attendance with the member concerned before a CTD
meeting. The trustees are permitted to make exceptions on the basis of exceptional reasons for
the member’s absence. Two unique exceptions include the following:
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e Itis permitted for a church evangelist or missionary to remain a member while church planting,
and will attend in accordance with what has been agreed with the Pastor or trustees.

e ltis permitted for the Pastor to be absent from office (for the purpose of holiday, conferences
and similar) for a maximum period of one period of 30 days in a year. All others absences should
not exceed 21 days without prior approval of the trustees.

Additional Disciplinary Measures

2.6.14 Whenever the Members vote to remove a person from membership, they may also resolve to
impose a restriction from attending or taking part in any or all of the meetings of the Church, including
meetings or activities that are normally open to the public. The Pastor may also deem it necessary to write
a clear and specific warning into the Minutes for the future or remaining Membership about association
with the person who has been dismissed as to what is required in this regard.

2.6.15 Any of the restriction measures at Clause 2.7.13 may be removed by a resolution of the Members in
at a Church Business Meeting.

2.7.CHURCH BUSINESS MEETINGS

The provisions for Church business meetings are set out in the Constitution under the Clauses headed
“Members’ decisions” and “General meetings of members”. A “general meeting of members” under the
Constitution is referred to as a “Church Business Meeting” in this Church Handbook.

Decisions covering any matters that are listed in Appendix 2 to this Church Handbook require the approval
of the Church members at a Church Business Meeting by the majorities set out in Appendix 2 for them to
be recognised as decisions of the Church.

2.8.CHURCH SAFEGUARDING POLICY
2.8.1 The charity trustees shall operate a Church safeguarding policy and shall ensure that activities

involving children and vulnerable adults are carried out in accordance with that policy.

2.8.2 Each person overseeing Church activities involving children or vulnerable adults and every charity
trustee shall provide to the Church Secretary a current Disclosure and Barring Service certificate.

2.8.3 The Office-bearers and trustees shall oversee the vulnerable adult’s and child protection policy as
per Appendix 3 and 4.

2.9 EXCLUSION OF NON-MEMBERS FROM PUBLIC MEETINGS

2.9.1 The Pastor and/or Elders may propose that the open invitation to attend public meetings of the
Church customarily extended to non-members may be withdrawn from any individual who seeks to

obstruct the carrying out of the work and ministry of the Church, or to undermine the leadership of the
Church.

2.9.2 An invitation that has been withdrawn may be reinstated by a resolution of the Members in at a
Church Business Meeting.
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2.10 AMENDMENT OF THE CHURCH HANDBOOK

2.10.1 Other than sections headed “Principles for Charity Purposes,” any provisions of this Church
Handbook can be amended by the charity trustees under the authority of a resolution of the Members of
the Church approving such a change at a Church Business Meeting, provided that the proposed
amendment shall not be such as would cause the Church to lose its charitable status or such as would
cause this Church Handbook to be inconsistent with the Constitution. Sections headed “Principles for
Charity Purposes” can only be amended where this is required because the provisions of the Constitution
have changed.

2.10.2 A majority of 60% of those Members present and voting at the Church Business Meeting is
required to approve a proposed amendment to any clause excepting (i) any provision of this Church
Handbook requiring the approval of a matter by percentage of the Members which is greater than a
simple majority of the Members present and voting a Church Business Meeting, in which case the majority
required to amend that provisions shall be the greater of (a) 75% of Members present and voting a Church
Business Meeting and (b) the majority required by the provision itself as currently drafted, (i) the
provisions contained in Part 1 of this Church Handbook where a majority of 75% is required, and (iii) the
provisions in the section headed “Principles for Charity Purposes” where the charity trustees shall make
the amendment without the need for a vote following any change to the Constitution.

2.10.3 Notice of any proposed amendment together with the specific wording of the proposed change
must be given in writing to all Church Members at least two weeks before the meeting at which the
proposal will be put to the vote.

2.10.4 No amendment may be made under this Clause to any provision of the Constitution, or the
Statement of Faith.
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APPENDIX 1: STATEMENT OF FAITH
A. THE BIBLE
We believe the Holy Scriptures to be the inspired (written by God) and inerrant (verbally and entirely
infallible and without error) Word of God, given to mankind. They are complete, and God has preserved
them for every generation, in both the Old Testament and the New Testament.

This church (Calvary Baptist Church Peterborough) will teach and preach from the Authorised (King James)
Version of the Bible, as it is our conviction that it is the only properly sourced and translated Bible for the
English-speaking world.

This Bible is our only authority in matters of faith and practice and should there ever be a conflict between
the church constitution and this Bible, the Bible shall prevail.

All visiting teachers and preachers will be asked to use this Bible when preaching at the church.
Congregational visitors to the church may naturally use whatever Bible they feel is right but we will take the
opportunity to demonstrate how the King James Bible is the Word of God.

The Bible tells us it is able to make one wise unto salvation, and is profitable for reproof, correction, and
instruction in righteousness (see 2 Tim. 3:15-16). The Bible is complete, and God has preserved it for every
generation (Ps. 12:6-8). Its theme is Jesus Christ and His mission of bringing salvation to a lost world. The
Bible is indestructible and eternal; powerful and an invaluable help to the believer as he serves the Lord.

B. DISPENSATIONS

We believe that the Bible reveals God working with man in different ways, in different periods of time or
what is sometimes called ‘dispensations.’” We believe that a good understanding of this subject is
important to understanding the Bible.

C. GOD
There is only One Living and True God. He is Triune (three in one) and eternally existent in three Persons,
being the Father, Son, and Holy Spirit. They are all three One, all three eternal, and all three share the same
nature, power, glory, attributes, and perfection as God. God is Almighty, Infinite, All-knowing, Most Holy,
and never changing. He created the world and everything in it. In His mission of reconciling the world unto
Himself, He is both all-loving and all-just. (Deut. 6:4; Matt. 28:19; 2 Cor. 13:14; John 14:10, 26).

D. THE PERSON AND WORK OF CHRIST

1. We believe the Lord Jesus Christ, the eternal Son of God, became man, without ceasing to be God,
having been conceived in the womb by the Holy Spirit, and born of the virgin Mary, in order that He
might reveal God and redeem sinful men through our redemption achieved when he died on the cross
(Isa. 7:14, 9:6; Luke 1:35; John 1:1-2, 14; 2 Cor 5:19-2 1; Gal. 4:4-5; Phil. 2:5-8). We believe Mary
went on to have other children and we therefore do not believe that Mary is ‘the mother of God’ or that
she is to be worshipped.

2. We believe that the Lord Jesus Christ accomplished our redemption through His death on the cross as
a substitutionary sacrifice; and, that our justification is made sure and certain by His literal, physical
resurrection from the dead (Acts 2:18-36; Rom. 3:24-25; 1 Peter 2:24; Eph. 1:7; 1 Peter 1:3-5). We
believe the Lord Jesus Christ descended into the heart of the earth, went into hell itself and was made
sin for us, who knew no sin. Matt12:39-40; Jonah 2:2; Acts 2:27; 2 Cor 5:20-22

3. We believe that the Lord Jesus Christ ascended to Heaven, and is now exalted at the right hand of
God, where, as our High Priest, He fulfils the ministry of Representative, Intercessor, and Advocate
(Acts 1:9-10; Heb. 7:25, 9:24; Rom. 8:34; 1 John 2:1-2).

E. THE PERSON AND WORK OF THE HOLY SPIRIT

The Holy Spirit is a distinct Person of the Godhead who does the mission and work of God in this world, of
reproving the world of sin, of righteousness, and of judgment, and of convicting, pointing, and drawing
men towards Jesus Christ. He was also at work at Creation, in the inspiration of the Bible, in Christ’s birth
and resurrection, and was promised by Christ to come to the believers after His ascension. He regenerates
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those who trust in Christ (Jn. 3:5-6), baptizing them spiritually into the body of Christ. He then indwells

believers (Rom. 8:9), and He seals them unto the day of redemption (Eph.1:13-14).

1. We believe that every believer has the Holy Spirit, but to be filled with the Holy Spirit means to be
yielded to the Holy Spirit’s control. We do not believe the baptism of the Holy Spirit is associated with
falling down or speaking in tongues.

2. We believe that He (the Holy Spirit) is the Divine Teacher who assists believers to understand the
Scriptures (Eph. 1:17-18, 5:18; 1 John 2:20,27).

3. We believe that the sign gifts of The Holy Spirit, such as speaking in tongues and the gift of healing,
were temporary (died along with the apostles). We believe that speaking in tongues is not the sign of
the baptism or filing of the Holy Spirit. Concerning healing, we believe that the ultimate deliverance of
the body from sickness or death awaits the resurrection, though God frequently chooses to answer the
prayers of believers for physical healing (1 Cor. 1:22, 13:8, 14:21-22).

F. MAN IS MORALLY CORRUPT.

We believe that man was created in the image and likeness of God, but that in Adam’s sin the human race
fell, inherited a sinful nature, and became alienated from God; and, that man is depraved, and, of himself,
unable to remedy his lost condition (Gen. 1:26-27; Jer. 17:9; Rom. 3:22-23, 5:12, 6:23 10:13; Eph. 2:1-3,
4:17-19; 2 Pet. 3:9).

G. SALVATION

We believe that salvation is the gift of God brought to man by grace and received by personal faith in the
Lord Jesus Christ, whose precious blood was shed on Calvary for the forgiveness of our sins (John 1:12;
Eph. 1:7, 2:8-10; 1 Peter 1:18-19). We believe a person must be saved to be born again and become a
Christian. We believe people are faced with a choice: to believe what the Bible says; or reject the Bible and
ignore it. Ultimately, we believe this is a personal decision whether they wish to go to heaven or whether
they wish to remain lost in their sins, and bound for hell.

The key question we believe people must answer is this: where will they spend eternity?
* Living with God in a perfect heaven forever?
* Or in the lake of fire for all eternity?

We believe these are the only two choices presented in the Bible and the Bible has never been wrong
about anything. If a person wishes to live with God, then they have to accept his terms.

Since we believe a person cannot make themselves holy, the Lord is ready to give people his goodness
instead. His goodness is contained in Jesus Christ who went to the cross and died for their sins. If people
receive him as their saviour, we believe people will receive perfect goodness, and holiness, so that they can
please God, and be acceptable in his sight. The Bible says “whosoever shall call upon the name of the
Lord shall be saved”. That is the invitation. Neither people’s own thinking; nor their good works can save
them. People must trust Jesus alone by grace, through faith.

H. THE ETERNAL SECURITY AND ASSURANCE OF THE BELIEVER

1. We believe that all the redeemed, once saved, are kept by God’s power and are thus secure in Christ
forever: “once saved, always saved” (John 6:37-40, 10:27-30; Rom. 8:1, 38-39: 1 Cor. 1:4-8; 1 Peter
1:4-5). We do not believe there are any circumstances by which a saved person can become unsaved.

2. We believe that it is the privilege of believers to rejoice in the assurance of their salvation through the
testimony of God’s Word, which, however, clearly forbids the use of Christian liberty as an occasion to
the flesh (Rom. 13:13-14; Gal. 5:13; Titus 2:11-15).

3. Separation. We believe that all the saved should live in such a manner as NOT to bring reproach upon
their Saviour and Lord; and, that Christians should abstain from all appearances of evil (Rom. 12:1-2,
14:13; 2 Cor. 6:14, 7:1; 1 Thess. 5:23; 2 Tim. 3:1-5; 1 John 2:15-17; 2 John 9-11).
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THE CHURCH

1. We believe that the local church, which is part of the whole body and espoused bride of Christ, is
solely made up of born-again, saved persons (1Cor. 12:12-14; 2 Cor. 11:2; Eph. 1:22-23, 5:25-27).

2. We believe that the establishment and the continuance of local churches is clearly taught and defined
in the New Testament (Acts 14:27, 20:17, 20:28-32; 1Tim. 3:1-13; Titus 1:5-11).

3. We believe that God uses evangelists, pastors, deacons and teachers to equip believers in the
assembly in order that they can do the work of the ministry (Rom. 12:3-8; 1 Cor. 12:4-11, 28; Eph.
4:7-12).

4. We believe in the autonomy of the local church free of any external authority or control (Acts 13:1-4,
15:19-31, 20:28; Rom. 16:1, 4; 1 Cor. 3:9, 16, 5:4-7, 13; 1Peter 5:1-4).

5. We recognise water baptism by immersion, and that baptism is a picture & testimony of our salvation
and by no means a prerequisite to salvation (1 Pet.3:21).

THE GREAT COMMISSION

The Great Commission was the command given by Jesus Christ to the church to preach the Gospel to the
entire world. The Gospel is to be preached to every person, and believers are to be baptized. Followers are
to be trained, resulting in the multiplication of churches for the Lord’s glory. As believers serve the Lord,
Christ goes with them (Matthew 28:18-20), as well as His power (Mark 16:15-18). They are witnesses of
the truth (Luke 24:44-48) with Christ’s authority (John 20:21) to reach all people worldwide with the Gospel
(Acts 1:8).

THE ORDINANCES OF THE LOCAL CHURCH

The Lord Jesus Christ gave two ordinances to the New Testament church. (1) Baptism was commanded
by Christ in Matthew 28:18-20 as part of the Great Commission. It is a work of righteousness, and
therefore is not a part of salvation (Titus 3:5). This is the first step of obedience for thankful believers.
Baptism in the Bible is by immersion as a picture of Christ’s death, burial, and resurrection, and of our new
life in Christ. It is a doorway to membership of a local church as a testimony of salvation. (2) The command
of observing the Lord’s Supper also was given by Christ as a memorial to His Sacrifice for us. The blood
He shed for us is symbolized by unleavened fruit of the vine (grape juice), and His broken body is
symbolized by unleavened bread.

These ordinances of the New Testament church are not “sacramental” channels of grace, but are beautiful
memorials of obedience.

THE SECOND COMING OF CHRIST

We believe in that “blessed hope”, the personal, imminent return of Jesus Christ for his bride (the Church)
1 Thess. 4:13-18. ”17 Then we which are alive and remain shall be caught up together with them (the
dead in Christ) in the clouds, to meet the Lord in the air: and so shall we ever be with the Lord.” We believe
God will rapture His church prior to the seven-year tribulation period during which antichrist and his
followers will attempt to destroy God’s chosen people Israel. Christ will return to the Mount of Olives with
great glory, along with His angels and saints, to destroy the unbelievers who have gathered there to fight
Him. He will bind Satan and set up His own perfect government on earth, where He will reign 1,000 years.
For believers, the second coming of Christ is a “blessed hope” for anticipated joy. At the end of the
Tribulation, Jesus Christ will personally and visibly return with His saints, to establish His earthly Messianic
Millennial Kingdom which was promised to the nation of Israel (Ps. 89:3-4; Dan. 2:31-45; Zech. 14:4-11; 1
Thess.1:10, 4:13-18; Titus 2:13; Rev. 3:10, 19:11-16, 20:1-6).

Christ will set up His earthly kingdom upon His return after the Rapture and after the Tribulation period.
This 1,000-year reign will be followed by Christ’s eternal kingdom to which there shall be no end. Believers
are promised to reign with Him.

. THE ETERNAL STATE

1. We believe in the bodily resurrection of all men, the saved to eternal life, and the unsaved to judgment
and everlasting punishment in a lake of fire. (Matt. 25:46; John 5:28,29, 11:25-26; Rev. 20:5-6, 12-15).
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2. We believe that the souls of the redeemed are, at death, absent from the body and present with the
Lord, where in conscious bliss they await the first resurrection (Luke 14:14; 23:43; 2 Cor. 5:8; Phil.
1:23, 3:21; 1 Thess. 4:16-17; Rev. 20:4-6).

3. We believe that the souls of unbelievers remain, after death, in conscious punishment and torment until
the second resurrection, when with the soul and body reunited they shall appear at the Great White
Throne Judgment, and shall be cast into the Lake of Fire, not to be annihilated, but to suffer everlasting
conscious punishment and torment (Matt. 25:41-46; Mark 9:43-48; Luke 16:19-26; 2 Thess. 1:7-9;
Jude 6-7; Rev. 20:11-15).

N. THE PERSONALITY OF SATAN

We believe that Satan is a person, the author of sin and the cause of the Fall of Man; that he is the open
and declared enemy of God and man; and, he shall be eternally punished in the Lake of Fire (Job 1:6-7;
Isa. 14:12-17; Matt. 4:2-11, 25:41; Rev. 20:10).

O. CREATION

We believe that God created the universe in six literal, 24-hour periods. We reject ‘the theory of evolution’
and any other science or philosophy that is in opposition to the Bible. (Genesis 1:2; Exodus 20:11).

P. CIVIL GOVERNMENT

We believe that God has ordained and created all authority consisting of three basic institutions: 1) the
home or family; 2) the church; and 3) the state or government. Every person is subject to these three
authorities, but all (including the authorities themselves) are answerable to God and governed by His word.
God has given each institution specific Biblical responsibilities and balanced those responsibilities with the
understanding that no institution has the right to infringe upon the other. (Rom. 13:1-7; Eph. 5:22-24; Heb.
13:17; 1 Peter 2:13-14).

Q. HUMAN SEXUALITY AND MARRIAGE

1. We believe that God has commanded that no intimate sexual activity be engaged in outside of
marriage between a man and a woman. We also believe that any form of sodomy (homosexuality),
lesbianism, bisexuality, transexualism, bestiality, incest, fornication, adultery, and pornography are all
sinful perversions of God’s gift of normal relationships and are also an abomination to God. (Gen. 2:24,
19:5&13, 26:8-9; Lev. 18:1-30; Rom. 1:26-29; 1 Cor. 5:1, 6:9; 1 Thess. 4:1-8; Heb. 13:4)

2. We believe that the only legitimate marriage is the joining of one man and one woman. (Gen. 2:24;
Rom. 7:2; 1Cor. 7:10; Eph. 5:22-23).

R. FAMILY RELATIONSHIPS

1. We believe that men and women are spiritually equal in position before God but that God has ordained
distinct and separate spiritual functions for men and women in the home and church. The husband is
to be the leader of the home and men are to be the leaders (pastors and deacons) of the church.
Accordingly, only men are eligible to hold offices (Pastor and deacon) in the church (Gal. 3:28; Col.
3:18; 1 Tim. 2:8-15, 3:4-5&12).

2. We believe that God has ordained the family as the foundational institution of human society. The
husband is to love his wife as Christ loves the church. The wife is to submit herself to the Scriptural
leadership of her husband as the church submits to the headship of Jesus Christ. Children are a
heritage from the Lord. Parents are responsible for teaching their children spiritual and moral values
and leading them, through consistent lifestyle examples and appropriate discipline, including Scriptural
corporal correction. (Gen. 1:26-28; Ex. 20:12; Duet. 6:4-9; Ps. 127:3-5; Prov. 19:18, 22:15, 23:13-14;
Mark 10:6-12; 1 Cor. 7:1-16; Eph. 5:21-33, 6:1-4; Col. 3:18-21; Heb. 13:4; 1 Peter 3:1-7).

S. MISSIONS

We believe that God has given the church a great commission to proclaim the Gospel to all nations so that
as many people as possible can be saved. We believe He is the only way to salvation and to heaven and
we therefore reject the ability of any other religion whatsoever to bring about peace with God or provide a

20



CALVARY BAPTIST CHURCH PETERBOROUGH

way for a sinner to get to heaven. As ambassadors of Jesus Christ we must use all available means to go
to the foreign nations and not wait for them to come to us (Matt. 28:19-20; Mark 16:15; Luke 24:46-48;
John 20:21; Acts 1:8; 2 Cor. 5:20). We believe that it is right and appropriate for the local church to
evangelise the community it works in by whatever means brings glory to God, for example, tracting, door
to door visitation and street preaching.

T. GIVING

We believe that every Christian, as a steward of that which God has given him, is obligated to support his
local church financially. We believe that God had established the ‘tithe’ as a basis for giving, but that every
Christian should also give other offerings sacrificially and cheerfully to the support of the church, the relief
of those in need, and the spread of the Gospel. We believe that a Christian relinquishes all the rights to
direct the use of the tithe or offering once the gift has been made because it has been given to God (Gen.
14:20; Prov. 3:9-10; Acts 4:34-37; 1 Cor. 16:2; 2 Cor. 9:6-7; Gal. 6:6; Eph. 4:28; 1Tim. 5:17-18; 1 John
3:17).

U. ECCLESIASTICAL SEPARATION

In the Bible, believers are to practice personal separation, which is to be separated from the world, sin,
and error, and to the Lord, truth, and righteousness. Churches likewise are to obey the command to avoid
false doctrine and apostasy (falling away from the faith). To protect the church, believers must mark those
who teach false things (Rom. 16:17) and avoid bringing them into fellowship with them (2 Cor. 6:14). It is
important for churches to have Bible discernment (1 Thess. 5:21), and to avoid getting together with
ministries or organizations that continue to reject any part of Scripture (2 Cor. 6:14-18). Believers must
avoid their doctrine, but be willing to help them to understand the truth as well. Churches must obey these
commands, whilst being spiritual about it (James 3:13-18).

AUTHORITY OF STATEMENT OF FAITH

This statement of faith does not exhaust the extent of our faith. The K.J.V. Bible itself is the sole and final
source of all that we believe. We do believe, however, that the foregoing statement of faith accurately
represents the teaching of the Bible, and therefore, is binding upon all members. All literature used in the
church shall be in complete agreement with the statement of faith.
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APPENDIX 2: MATTERS REQUIRING APPROVAL AT A MEETING
The table below sets out the decisions that need to be approved by Church Members at a Church
Business Meeting. Some items within the table simply reproduce requirements that are set out elsewhere
in the Constitution or Church Rules (“Type A Items”). Other items cover decisions which are only required
to be approved by Church Members by virtue of having been included in this table (“Type B ltems”). Type A
ltems will be amended whenever the relevant provision of the Constitution or Church Rules is amended.
Type B Items may be amended in accordance with clause 2.11.2.

. DECISION MAJORITY REQUIRED

To allow a Church Business Meeting to 90% of all Church
proceed on short notice (see Constitution) Members

Business Meeting
Removal of an Elder (including Pastor) or 80% of Church Members
Deacon from office (see Handbook) voting at a Church
Business Meeting
| Approval of purchase of items above the value 51% of Church Members
of £ voting at a Church
Business Meeting

|

2 To amend the Constitution (see Constitution) 75% of Church Members
voting at a Church
Business Meeting
To amend the Statement of Faith (see 80% of all Church
Constitution) Members
To wind up the Church (see Constitution) 75% of Church Members
voting at a Church
Business Meeting
<1 To amend the Church Handbook (see 60% of Church Members
Handbook) voting at a Church
Business Meeting
Approval of an application for Membership  51% of Church Members
(see Handbook) voting at a Church
Business Meeting
Appointment of Pastor (see Handbook) 75% of all Church
Members
Appointment of an Elder (besides Pastor) or 80% of Church Members
Deacon (see Handbook) voting at a Church
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APPENDIX 3: PROTECTION OF VULNERABLE ADULTS POLICY STATEMENT
Calvary Baptist Church is committed to the safeguarding of vulnerable adults and ensuring their well-being.
We recognise that we all have a responsibility to help prevent the physical, sexual, psychological, financial
and discriminatory abuse and neglect of vulnerable adults and to report any such abuse that we discover
or suspect.

We recognise the personal dignity and rights of vulnerable adults and will ensure all our policies and
procedures will reflect this.

We undertake to exercise proper care in the appointment and selection of those who will work with
vulnerable adults.

We are committed to:

Following statutory and specialist guidelines in relation to safeguarding adults and will ensure that as a
place of worship all those working with vulnerable adults will work within the agreed procedure of our
safeguarding adult’s protection policy.

The Safeguarding Adults National Framework of good practice and outcomes in adult protection work

Implementing the requirements of the Disability Discrimination Acts 1995 and 2005 and all other relevant
legislation

Supporting, resourcing and training those who undertake this work
Ensuring that we are keeping up to date with national and local developments relating to safeguarding
adults

Ensuring that each person who works with vulnerable adults agrees to abide by these recommmendations
and the guidelines established by this place of worship.

We recognise:
Adult Social Care has lead responsibility for investigating all allegations or suspicions of abuse.

Where an allegation suggests that a criminal offence may have been committed then the police should be
contacted as a matter of urgency.

Where an allegation or suspicion of abuse involves someone in residential care concerns should be
reported to the Care Quality Commission (03000 616161).
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APPENDIX 4: CHILD PROTECTION POLICY

Calvary Baptist Church is committed to safeguarding the children and staff that are part of the fellowship.
The following protocols shall be followed in order to ensure safe and good practice when working with
children.

A. Guidelines for running Church activities with children

1. All those overseeing, leading, or teaching in any children’s ministries shall be in possession of a
current DBS disclosure. No staff shall be left alone with a child unless this check has been received.

2. No non-DBS checked adult shall be left alone with a child. If at all possible, there should always be
at least two adults with the children.

3. No adult shall inappropriately touch or show unnecessary physical affection to a child attending a
Church function. Rough or sexually provocative games and inappropriate language shall not be
tolerated.

4. All children shall be treated with dignity and respect.

5. Children who must be restrained for the safety of themselves and those around them will be handled
with care. Reasonable physical restraint will be used as a last resort option to keep everyone,
including the workers, safe.

6. Unacceptable behaviour shall be challenged, whether it be by a child or adult.
7. All allegations and suspicions of abuse will be reported through the proper channels.
8. No physical punishment shall be tolerated.

9. All staff will complete a child protection training (either in person or online) and be aware of the
symptoms and forms of child abuse, how to respond to a disclosure of abuse, and how to report
allegations or suspicions of abuse.

B. Recruitment procedures for children’s workers

Staff will be recruited by the Church Pastor, Youth Ministries Coordinators, Child Protection officer, and/
or deacons, and will be subject to the above guidelines and recommendations by Church officers.
Anyone coming to help with Holiday Bible Club, Youth Rallies, or other events, from other churches
should provide a reference or email recommendation from their pastor or Bible College director; they
should also be interviewed by the pastor or Designated Person for Safeguarding to establish previous
experience of working in an environment where there is contact with children and perceptions of
acceptable behaviour.

All appointments to work with children would be subject to an agreed probationary period. All overseas
workers and/or volunteers will have been required to satisfy UKBA in order to enter the country on a
variety of visas, including the religious workers visa. This will have involved various record bureau checks
within their country of origin.

C. Electronic Communication with Children and Teens

1. Adults should refrain from unnecessary communication with children and teens via electronic
means in order to maintain a proper relationship with the children and teens.
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Communication when necessary should be kept to necessary communication about church events
and not be a means to just chat. Workers should keep a log of significant conversations/texts. Any
texts or conversations that raise concerns should be passed on/shown to one of the designated
persons for safeguarding. Workers should use clear language, particularly if texting about an event,
and should not use words such as “luv” or abbreviations like “lol,” which could mean, “laugh out
loud” or “lots of love.” Face to face communication with children and teens in a public setting at
church is preferred. It is not appropriate to use electronic communication methods with primary
school aged children, 11 years and younget.

Group chat groups are preferred to communicate to children and teens concerning events at the
church. This is for the safety of the children and adults involved. Where possible at least two
adults should be included in the chat.

If a worker allows a personal Social Network site of theirs to be accessed by young people, it is
essential that all content including photos is suitable. Be aware of age limits on social network
sites. All communication from you should be kept in the public domain. If a young person contacts
you privately, copy other workers into communication if needed to keep transparency.

D. Child Protection Officer and Safeguarding Team

1.

The Safeguarding Team includes the Child Protection Officer and the leadership of the Church who
together ensure the safeguarding of the children and adults working in the church ministries.

A member of the Church shall be chosen to be the named Child Protection Officer. This person shall
be responsible for recording any incidents or allegations and reporting them to the appropriate
authorities (local police or Duty Social Worker) both by telephone, then in writing within 48 hours of
the telephone referral.

The Child Protection Officer shall ensure that all staff has been appropriately recruited, with the
necessary checks in place, and that they have been adequately trained in Child Protection issues,
knowing how to protect the children they are working with, as well as protecting themselves from
allegations.

4. Safeguarding Team Appointed by Calvary Baptist Church Members:

1. Child Protection Officer — Name: Contact:
2. Deputy Designated Person for Safeguarding — Name: Contact:
3. Safeguarding Trustee — Pastor Jonathan VandenHurk (07599371915)
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E. Definitions and symptoms of abuse

The following information shall be part of the child protection training:

Abuse Definition Possible Symptoms
Physical Causing physical harm to a child, this |Improbable explanations for injuries;
may include hitting, shaking, Injuries in unusual places; Bruises,
throwing, burning, poisoning bites, fractures without adequate
explanation;Reluctance to change for
games/swimming
Sexual Forcing or enticing a child to take part | Allegations made by child; Excessive
in sexual activities, which may include | preoccupation with sexual matters;
physical contact, looking at or Detailed knowledge of adult sexual
producing pornography or behaving in | behaviour; Sexually age-
sexually inappropriate ways inappropriate play; Fear of dark or
men; Eating disorders; Bed wetting;
Soiling
Neglect Persistent failure to meet a child’s Constant hunger; Stealing; Poor
basic physical or psychological needs | health and development; Inadequate
resulting in the serious impairment of |supervision; Lack of medical care;
a child’s health and development Poor state of clothing
Emotional abuse Persistent emotional maltreatment Changes or regression in behaviour;
causing severe and adverse effects on | Nervousness; Obsessions or phobias;
the child’s development Sudden speech disorders; Persistent
running away; Attention seeking
behaviour; Overreaction to mistakes

Please note that any individual sign does not necessarily mean abuse is occurring. A pattern of
behaviour and worrying symptoms will alert staff to possible abuse. For example, fear of the dark does
not always mean a child is being abused.

F. Responding to concerns and allegations

1. Concerns or allegations must be immediately recorded in writing by the Child Protection Officer.

2. If there is a concern for the child’s immediate safety, the Child Protection Officer must contact the
Duty Social Worker or local police child abuse investigation unit at once.

3. While speaking with a child, listen — and keep listening. Do not ask leading questions. It is not our
responsibility to conduct a criminal investigation. If you are satisfied there is a concern for safety and
need to take action, there is no need to push the child speak further on the matter. Avoid passing
judgement on what you are told. The matter should then be reported to the Safeguarding Team.

4. Do not promise to keep information secret, as any disclosure of abuse must be reported. Explain
what you intend to do and don’t delay in taking action.

5. After speaking to the child, make careful notes, including date, times etc. of the disclosure
(preferably within one hour of the person talking). Include a description of any injury, its size and a
drawing of its location and shape on the person’s body. Write down exactly what the person said
and when s/he said it, what was said in reply and what was happening immediately beforehand (a
description of the activity). Write down any action taken, including who the information was shared
with. Then give those notes to the Child Protection Officer. Limit telling others information of
allegations or abuse to a need-to-know basis. Do not seek to correct the situation on your own.
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6. Discuss concerns with the child (if appropriate age-wise) and seek agreement to making a referral
with parents and child, unless you feel this would place the child in danger.

G. Miscellaneous Information

The primary aim of any Church activity is to show the love of Christ and to teach the Bible. The
protection and safety of all members, whether child or adult, should be of paramount importance to the
Church.

Support and care is to be offered to all who seek it, and should a sexual offender attend a Church, such
support, and love must be offered, while ensuring that the person is never allowed to work with children
or be alone with them at any time. Risk assessments with appropriate actions must be put in place in
these situations. Senior leadership will work with the Safeguarding Team and other church leaders to
put risk assessments in place to ensure safety of all parties involved.

The Church must reserve the right to stop an adult, who the leadership deems is inappropriate, working
with children, and to stop a child attending sessions if they are a threat to the staff (i.e. constant threats
of reporting non-existent abuse, and fabricating stories that could destroy an innocent worker’s life).

If an allegation is made against a worker, advice will be sought from Children’s Social Care Team and the
police. The worker will be supervised as closely as possible without raising suspicion while the
authorities make their enquiry. False allegations are possible, but all allegations will be properly
investigated in an endeavour to establish the truth. If a worker is suspended, attempts to give pastoral
care to the suspected perpetrator will be offered without compromising the children or their families. Any
efforts at specialised interventions may only be appropriate once the investigation and legal processes
have been completed. It may be necessary, for the sake of the child (or to temporarily satisfy the needs
of an investigation) for the alleged perpetrator to worship somewhere else and in such cases the new
church leaders will be informed of the reasons.

This child protection policy must be given to all who work with children.

H. Helpful Numbers for the Safeguarding Team

If there is a concern a child may have been harmed or abused, the Designated Person for Safeguarding
(or Deputy Person) will act as follows.

For suspicious physical injuries or signs of neglect, contact:
Children’s Social Care Services:
Telephone: 01733 864170 (9AM to 5PM, Mon-Fri); Out of Hours Emergencies: 01733 234724

In more urgent cases, an ambulance may be called, informing parents/carers afterwards. Hospital staff
will be informed of any child protection concerns.

For allegations or concerns of sexual abuse (such as rape), which may have occurred over the last few
days, contact:

Police: In an emergency, call 999; for non-emergencies, call 101.
or
CCPAS: 0303 003 11 11 for advice.
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